
 

Capon Springs Resort and Farm 

 

Website(s) www.caponsprings.net 

Employment Begin 5/1/2023 - 6/30/2023 
Capon Springs and Farms is a seasonal resort typically open from late April until early 
November. 

Employment End 8/31/2023 - 10/31/2023 
We are flexible on end dates. 

Average Work Hours 32 

Frequency of Pay Every two weeks 

Drug Testing No 

Are Employees Offered 
Bonuses? 

Yes. Bonus equal to $1 per hour worked if student works until the end of their 
contract. 

Number of International St

aff 

18 

Housing Available Available, but limited 

Housing Type Varied options, call in advance 

Housing Cost FREE 

How much is deposit $100 

When is Deposit Due? Payroll Deducted 

Deposit Instructions A $100 damage deposit will be deducted from employees first pay and will be 
refunded at the end of the contract if property is vacated in good condition. 

Estimated Startup Cost 100.00 

Additional Housing Inform
ation 

 

Guidelines No specific requirements. 



Employee Benefits Employee discount on products and services at the resort including the Hygeia Bath 
House & Spa. Use of resort facilities including game courts, golf course, swimming 
pool, hiking trails, etc. End of season bonus for fulfilling contract. 

Community Rural Community 

Resort Summary Capon Springs is a true old fashioned getaway, less than 2 hours from Washington, 
DC. Established as a 19th century resort, it is third generation family owned and 
operated. Capon is a "Home away from home" where guests are treated as family. We 
cherish tradition and simple comforts. Capon offers 4700 acres of breathtaking 

scenery and close proximity to the George Washington National Forest and many 
state parks and recreational areas. The closest town is Wardensville, WV (10 miles) 
and the larger city of Winchester, VA is approximately 30 miles away, offering 
shopping, dining and entertainment options. 

Available Positions 

Position ($) Wage Rate Description Tips Bonus 
Bonus 

Description 

Waiter/Waitress 5.5 per 

hour 

Greet guests and answer questions about menu items, including 

possible substitutions. Take food and drink orders and relay orders to 
the kitchen staff. Ensure guests have an optimal dining experience by 
checking on them during the meal. Set and clear tables. May prepare 
fruits and salads. Refill condiments and napkins on table. This is a 

tipped position and with hourly pay and tips you will make minimum 
wage or more. 

Yes No   

Chambermaid/Housekeeper 6.5 per 
hour 

Cleans guest rooms by dusting, vacuuming, changing linens, emptying 
trash, and restocking room supplies. Cleans/disinfects showers and 

tubs, sinks, toilets, and floors in bathrooms. Cleans public areas 
including hallways and public bathrooms. Dusts and polishes furniture, 
and fixtures. Practices safety standards and follows all training 
procedures. Cleans, disinfects, and stores all equipment at the end of 
each shift. 

Yes No   

Front Desk 13 per 

hour 

Greets guests and completes the check-in process by inputting and 

retrieving information, confirming pertinent information including guest 
contact information, number of guests and room assignments. 
Maintains knowledge of resort amenities, services, polices, 
menus/mealtimes, and area attractions and answers guests’ questions 
regarding same. Post charges to guest rooms/accounts. Completes 

check out procedures, computes bill, collects payment and closes out 
guest accounts upon completion of stay. 

No No   

Cook 13 per 
hour 

Work will be in the kitchen/bake shop. Prepares a variety of foods such 
as meats and vegetables, according to menus and number of portions 
to be served. Prepares and bakes breads and rolls and other baked 

goods such as cookies, cakes, pies, and pastries. Measures and weighs 
ingredients. Cleans and inspects equipment, appliances, and work area 
to ensure cleanliness and functional operation. Assumes additional 
responsibilities as needed. 

No No   

Lifeguard 13 per 
hour 

Maintains constant surveillance of the pool and ensures safety of 
swimmers. Explains and enforces rules, and policies. Supervises 
swimming activities and warns guests about unsafe situations or 
actions. Acts immediately to ensure the safety of guests in the event of 
an emergency. Assists swimmers in distress by using rescue techniques 
and equipment. Provides emergency care and treatment until the 
arrival of emergency medical services. 

No No   

 

 


